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CLARION-GOLDFIELD-DOWS
Community School District

New Looks
The renovations this summer 
are best described by Board 
Vice-President, Clint Middleton 
as being “stuff people can see.”  
Many of the projects before this 
summer were largely unnoticed 
by the public.  People don’t see 
roofs, underground watering 
systems for the baseball field, 
handicap accessibility lifts, or 
concrete work for sidewalks 
and the high school band room.  
Many of the projects this year 
are more noticeable.

There was roof work done at 
the high school section to the 
west.  More noticeably, the sec-
ond floor of the elementary is 
sporting window graphics that 
not only look good, but are 
hoped to help keep the class-
room cooler.  An air condition-
ing unit was also installed in the 
multipurpose room where the 
elementary and middle school 
students eat.

The track received a new main-
tenance coat and painting.  This 

is done periodically to preserve 
the track and improve perfor-
mance.  The sound system at 
the football field was also re-
placed.

Concrete work was done on the 
middle school parking area ap-

proach and sidewalk.  Concrete 
work was also done for the 
handicap parking area south of 
the football field.

The outdoor classroom at the 
middle school was cleaned up 
and sodded.

From the Desk of Superintendent Dr. Bob Olson
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The high school cafeteria re-
ceived a number of improve-
ments, including a video wall, 
renovated rest rooms, and new 
furniture.  The previous furni-
ture was original to the building 
when constructed in 1969.  The 
new furniture includes oval and 
round tables that are more con-
ducive to conversation.  Also 
included are booths and high 
tables with butcher block tops.  
Anyone who attends events 
at the high school will see the 
obvious changes.  Visitors will 
see a number of new graphics 
on the walls of the high school.  
The elementary/middle school 
gym also received a new coat 
of paint and graphics.

The high school library media 
center has a new look.  The 
technology area expanded into 
the library to provide more work 
area and storage.  A help desk 
area was included to help staff 
and students.  The help desk 
window will allow the technolo-
gy department to man the help 
desk with students for hands-
on experience.  The exterior of 
the new wall was constructed 
with shelving and large video 
monitor that has already been 
used for professional develop-
ment.

There are a few items still need-
ing to be completed.  The dis-
trict will have new trophy cases 
constructed in the high school 
cafeteria.  Many of the trophies 
are in storage until those cases 
are finished.

Vehicles have also been or-
dered and will be delivered 
soon.  Two new suburbans are 
scheduled to arrive anytime 
now.  Two school buses are 

also ordered and should arrive 
sometime after the new year.

The maintenance crew has been 
very busy this summer paint-
ing rooms, refinishing floors, 
installing new equipment, as-
sisting with construction, and 
thoroughly cleaning facilities.  
Things are looking good and 
we appreciate all the new im-
provements.  We hope district 
patrons and visitors do too.
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EDUCATIONAL PROGRAM
Series 600
Policy Title: Continuous Notice of Nondiscrimination Code No. 602.1E

It is the policy of the Clarion-Goldfield-Dows Community School District not to dis-
criminate on the basis of race, color, national origin, sex, disability, religion, creed, age 
(for employment), marital status (for programs), sexual orientation, gender identity and 
socioeconomic status (for programs) in its educational programs and its employment 
practices. There is a grievance procedure for processing complaints of discrimination. 
If you have questions or a grievance related to this policy please contact: 

Dr. Robert A. Olson, Equity Coordinator  
120 Central Avenue East  
Clarion, Iowa 50525-1411  
515-532-3423, X4
Adopted: 6-18-18
602.1E
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WELCOME STUDENTS
BACK TO SCHOOL!
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Policy Title: EQUAL EMPLOYMENT 
OPPORTUNITY  
Code No.	 401.1	

The Clarion-Goldfield-Dows Commu-
nity School District will provide equal op-
portunity to employees and applicants 
for employment in accordance with ap-
plicable equal employment opportunity 
and affirmative action laws, directives 
and regulations of federal, state and local 
governing bodies.  Opportunity to all em-
ployees and applicants for employment 
includes hiring, placement, promotion, 
transfer or demotion, recruitment, ad-
vertising or solicitation for employment, 
treatment during employment, rates of 
pay or other forms of compensation, and 
layoff or termination.  The school district 
will take affirmative action in major job 
categories where women, men, minori-
ties and persons with disabilities are un-
derrepresented.  Employees will support 
and comply with the district’s established 
equal employment opportunity and affir-
mative action policies.  Employees will be 
given notice of this policy annually.

The board will appoint an affirmative 
action coordinator.  The affirmative ac-
tion coordinator will have the responsi-
bility for drafting the affirmative action 
plan.  The affirmative action plan will be 
reviewed by the board at least every two 
years.

Individuals who file an application with 
the school district will be given consider-
ation for employment if they meet or ex-
ceed the qualifications set by the board, 
administration, and Iowa Department 

of Education for the position for which 
they apply.  In employing individuals, 
the board will consider the qualifications, 
credentials, and records of the applicants 
without regard to race, color, creed, sex, 
national origin, religion, age, sexual ori-
entation, gender identity or disability.  In 
keeping with the law, the board will con-
sider the veteran status of applicants.

Prior to a final offer of employment for 
any teaching position, the school district 
will perform the background checks re-
quired by law. The district may determine 
on a case-by-case basis that, based on 
the duties, other positions within the dis-
trict will also require background checks.  
Based upon the results of the background 
checks, the school district will determine 
whether an offer will be extended.  If the 
candidate is a teacher who has an initial 
license from the BOEE, then the require-
ment for a background check is waived.

Advertisements and notices for vacan-
cies within the district will contain the 
following statement:  “The Clarion-Gold-
field-Dows Community School District is 
an EEO/AA employer.”  The statement 
will also appear on application forms.

Inquiries by employees or applicants 
for employment regarding compliance 
with equal employment opportunity and 
affirmative action laws and policies, in-
cluding but not limited to complaints of 
discrimination, will be directed to the 
Affirmative Action Coordinator by writ-
ing to the Affirmative Action Coordina-
tor, Clarion-Goldfield-Dows Community 
School District, 120 Central Avenue East,
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Clarion, Iowa 50525-1411; or by tele-
phoning 515-532-3423, option #4. 

Inquiries by employees or applicants 
for employment regarding compliance 
with equal employment opportunity and 
affirmative action laws and policies, in-
cluding but not limited to complaints of 
discrimination, may also be directed in 
writing to the Director of the Region VII 
office of Civil Rights, U.S. Department of 
Education, 310 W. Wisconsin Ave., Ste. 
800, Milwaukee, Wisconsin, 53203-2292, 
(414) 291-1111 or the Iowa Civil Rights 
Commission, 400 E. 14th Street, Des 
Moines, Iowa, 50319-1004, (515) 281-
4121 or 1-800-457-4416, 

http://www.state.ia.us/government/crc/
index.html.  This inquiry or complaint to 
the federal office may be done instead 
of, or in addition to, an inquiry or com-
plaint at the local level.

Further information and copies of the 
procedures for filing a complaint are 
available in the school district’s central 
administrative office and the administra-
tive office in each attendance center.

Background Checks 

The legislature also adopted a new law 
that requires background checks for all 
newly hired teachers unless the teacher 
has an initial license.  Teachers with ini-
tial licenses have had background checks 
performed by the Board of Educational 
Examiners. Districts may conduct a back-
ground check on a newly-hired teacher 
with an initial license, but it is not man-

dated by law. The mandated background 
check can either be conducted by the 
Iowa Department of Public Safety or a 
qualified background screening com-
pany that is accredited by the National 
Association of Professional Background 
Check Screeners.  The language in Ap-
pendix K is new, mandatory language. It 
is not necessary to have a board policy on 
background checks, but should be a part 
of your recorded hiring process.  Prior to 
this legislation being adopted, school 
districts were not required to conduct 
background checks on any employee.

Legal Reference: 29 U.S.C. §§ 621-634 
(2004).
   42 U.S.C. §§ 2000e et seq. 
(2004).
   42 U.S.C. §§ 12101 et seq. 
(2004).
 Iowa Code §§ 19B; 20; 35C; 73; 216; 
279.8; 692.2; 692.2A; 692.2C(5);      
   235A.15; 235A.6e(9) (2007).
   281 I.A.C. 12.4; 95.
   28 I.A.C. 14.1.
Cross Reference: 102 Equal Educational 
Opportunity
   104 Bullying/Harassment
   405.2 Licensed Employee 
Qualifications, Recruitment, Selection
   411.2 Classified Employee 
Qualifications, Recruitment, Selection

Approved: 11/11/1991  
Reviewed: 01/09/17  
Revised: 10/13/08 



Series 200
Board of Directors
Handling Grievances
Code	No,	204.15.1

A. Personnel Grievances of a nature not 
specifically covered elsewhere.

Communications, grievances, and com-
plaints from personnel shall first be 
brought to the attention of the Superin-
tendent of Schools before being brought 
before the Board of Directors. An em-
ployee or group of employees may at any 
time appeal a decision of the Superinten-
dent to the Board. 

Personnel desiring to address the Board 
on any matter shall direct their communi-
cations to the Superintendent of Schools 
and not to the individual members of the 
Board, except that copies of any commu-
nication to the Superintendent be sent to 
all members. 

Complaints against any employee which 
arise from within the membership of the 
Board, except through the Superinten-
dent, shall be referred to the Superin-
tendent of Schools for decision. In case 
either the employee or the complainant 
is not satisfied with the decision of the  
Superintendent appeal may be taken to 
the Board. No complaint shall be consid-
ered by the Board in any other manner. 

COMPLIANCE VIOLATION  
GRIEVANCE PROCEDURE 

Any student or employee of the Clarion-
Goldfield-Dows Community School Dis-
trict shall have the right to file a formal 

complaint alleging non-compliance with 
regulations outlined in Title IX of the  
Education Amendments of 1972.

Level One -Principal or Immediate  
Supervisor 

(Informal and Optional -May be by-
passed by the grievant)

Any employee with a grievance of sex 
discrimination may first discuss it with his/
her principal or immediate Supervisor,  
in an attempt to resolve the matter infor-
mally. A student with a complaint of sex 
discrimination may discuss it with his/ 
her teacher, counselor, or building  
Administrator. 

Level	Two	-Title	IX	Compliance	Officer

If the grievance is not resolved at level 
one and the employee or student wish-
es to pursue the grievance, the employ-
ee or student may formalize it in writing 
by filing a complaint on a Compliance 
Violation Form, which may be obtained 
from the Title IX Compliance officer. The 
complaint shall state the nature of the 
grievance and the remedy requested. 
The filing of a formal, written complaint 
at level two must be done within fifteen 
(15) working days from the date of the is-
sue giving rise to the grievance of from 
the date the grievant could reasonably 
become aware of such occurrence. The 
grievant may request a meeting with the 
Title IX Compliance officer concerning 
the complaint. A minor student may be 
accompanied at that meeting by a parent 
or guardian. The Title IX Compliance offi-
cer shall investigate the complaint and at-
tempt to resolve it. A written report from 
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the compliance officer regarding action 
taken will be sent to the grievant within 
fifteen (15) working days after receipt of 
the complaint. 

Level Three - Superintendent 

If the complaint is not resolved at level 
two, the grievant may process it to level 
three by presenting a written appeal to 
the Superintendent within ten (10) work-
ing days after the grievant receives the 
report from the Compliance Officer. The 
grievant may request a meeting with the 
Superintendent or his designee. The Su-
perintendent or his designee has the op-
tion of meeting with the grievant to dis-
cuss the appeal. A decision will be made 
by the Superintendent or his designee 
within ten (10) working days after receipt 
of the written appeal.

This procedure does not deny the right 
of the grievant to file formal complaints 
with the Iowa Civil Rights Commission, 
other agencies available for mediation of 
affirmative action grievances, or to seek 
private counsel for complaints alleging 
discrimination. 

The Compliance Officer for the Clarion-
Goldfield-Dows Community School Dis-
trict is:

Dr. Robert Olson, Acting Compliance  
Officer

TITLE IX

THE CLARION - GOLDFIELD - DOWS 
COMMUNITY SCHOOL DISTRICT DOES 
NOT DISCRIMINATE ON THE BASIS 
OF GENDER IN ITS EDUCATIONAL 

PROGRAMS OR ACTIVITIES WHICH 
IT OPERATES. THE CLARION-
GOLDFIELD-DOWS COMMUNITY 
SCHOOL DISTRICT IS REQUIRED 
BY TITLE IX OF THE EDUCATION 
AMENDMENTS OF 1972 AND THE 
REGULATIONS THEREUNDER NOT 
TO DISCRIMINATE IN EDUCATION 
PROGRAMS AND ACTIVITIES EXTENDS 
TO EMPLOYMENT THEREIN AND TO 
ADMISSION THERETO. 

AFFIRMATIVE ACTION POLICY 

I. Pursuant to executive order No. 15, 
11246/11375, Title IX, and other relevant 
legal mandates, it is the policy of the Clar-
ion-Goldfield-Dows Community School 
District to afford Equal Opportunity to all 
persons regardless of race, color, creed, 
sex, age, national origin, marital status 
and/or handicap. The only exception be-
ing where sex or disability may be a bona 
fide occupational consideration.

Equal opportunity shall be provided for 
all persons with respect to, but not limit-
ed to, employment, career advancement, 
education, recruitment, pay, compensa-
tion and working conditions, demotion 
and termination, and experiences. 

The Clarion-Goldfield-Dows Community 
School District shall conduct business 
only with vendors and contractors who 
have stated in writing that they are Equal 
Opportunity Employers. This includes the 
purchase of food, materials, services, and 
any other items necessary to conduct the 
business of the District. This same policy 
shall apply to any depositors selected for 
the District’s capital.
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The Board of Directors of the Clarion-
Goldfield-Dows Community Schools 
recognizes its commitment to Affirma-
tive Action by devoting its professional 
competence to insure that conditions for 
discrimination do not exist and that it ac-
cepts a leadership responsibility in solving 
problems which may hinder basic human 
relationships. 

The Clarion-Goldfield-Dows Community 
School District, through its Board of Di-
rectors, shall accomplish this by analyzing 
current policies and practices which are 
necessary to insure effective and specific 
objectives and procedures for equalizing 
opportunities throughout the school dis-
trict. 

The Superintendent of the Clarion-Gold-
field-Dows Community School District 
is and shall be responsible for the Affir-
mative Action Policy of the District as he 
would be for any policy or directive of the 
board.

The Superintendent may delegate this 
responsibility to other administrative per-
sonnel. (Yearly - Quarterly) reports on the 
progress of the program will be submitted 
to the Board of Directors. 

An advisory committee consisting of 
school district staff, students, and citizens 
will assist in policy making planning, and 
evaluation of the program. 

This policy and the completed district af-
firmative action plan will be disseminated 
to insure that all citizens and students are 
fully aware of its existence and contents. 
Dissemination will be accomplished by 

Handbooks, Posters, News Media, and In-
Service workshops. 

2. Citizens’ Grievances of a nature not 
specifically covered elsewhere.

Whenever a citizen is aggrieved at the ac-
tion of any employee, such citizen may 
give information to the employee’s im-
mediate supervisor. In the event that the 
matter is not satisfactorily resolved, the 
appeal process will follow this order:

1. Other supervisory or administrative 
personnel in the line of responsibility.

2. The Superintendent of Schools.

3. The Board of Directors

The Board of Directors shall strongly en-
courage that this chain of appeal be fol-
lowed. No appeal will be heard by the 
Board of Directors and no charges against 
the employees will be investigated or act-
ed upon by the Board unless reduced to 
writing, signed by the party bringing the 
same, and presented to the Board through 
the Superintendent of Schools.

Approved 07-15-91
Revised 12/11/00
Reviewed 08/08/16
Legal Reference: (Code of Iowa) 
Related Policy and/ or Administrative 
Rules and Regulations:
204.15.1
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Welcome New Employees!

    
    
  
 

      
    
 
 

 

   
   
 
 
 

    

Erica Lindaman 4th Grade Hope Reichter 4th Grade 

Samantha Christensen EL Para Carla Kem EL Para Lorell Nelson EL Para 

Alison Friesleben  
MS Counselor 

Erin Slifer  
MS Eng./Lang Arts 

Linda Yanez MS Para 
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MS Contr. Long 
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Drew Hansen Rafferty Naughton 

Jill Stanton JJV GBB Daniel Murray X-Country Jill Rasmussen  
Wrestling Cheer 

Chace Pruismann Head Softball 

Jose Herrera ELL Counselor Gary Meldrem Transportation 

Olivia Huntley HS ELL Ruth Katz HS Eng/Lang. Arts Andy Tew HS Ind. Arts Caleb Vogel HS Study Hall 

Stevie Nicholson 
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Olivia Huntley
HS ELL

Ruth Katz
HS English/Language Arts

Andy Tew
HS Industrial Arts

Caleb Vogel
HS Study Hall

Jose Herrera
ELL Counselor

Gary Meldrem
Transportation

Daniel Murray
HS X-Country

Jill Stanton
JJV GBB

Jill Rasmussen
Wrestling Cheer
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Chace Pruismann
Head Softball

Drew Hansen Rafferty Naughton Stevie Nicholson

Student Teachers
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In honor of homecoming, Mrs. Moore we will be displaying a “Book Parade” of shoebox floats!
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LOOKING FORWARD TO A  
“SUPER” YEAR!

Several Super Heroes arrived at the El-
ementary School to teach students about 
our building wide expectations!  Thank you 
to Mrs. Downing, Mrs. Moore, Mr. Green-
field, Mrs. Kakacek, Mr. Berning, Mr. Han-
son and Miss Rosendahl for making this 
back to school assembly so much fun!!!  
We welcomed new staff and learned about 
lunchroom, recess, bathroom, bicycle, and 
all building expectations!  It’s going to be 
a Super Hero Year!!!

Students were also introduced to the su-
perheroes at a recent school assembly dis-
cussing school expectations and safety. 

Elementary Super Heroes
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2nd graders sporting their new superhero masks  
Our Theme this year in the elementary is Super Heros. Elementary Super Heroes!
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BILINGUAL SUPERHEROES!

What do Batman, Wonder Woman, and CGD students have in common? They are all heroes!  Our 
students are heroes in many ways including their bilingual and multilingual abilities.  Look at the 
graphic to read about the benefits (and superhero powers) of bilingual and multilingual students.  

 

☆ 
I CAN 

BEING BILINGUAL * 
SUPERPOWERS 
WM 
I see inoues through different perspectives 

TO HAVE ANOTHER LANGUAGE 
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CARPET SQUARES FOR FLOOR TIME

Thank you to Evan’s Furniture and Floor Covering for donating individual carpet squares to sev-
eral classrooms.  The students are loving their individual space!  Thank you for your support of our 
school!!!!

Thanks Evans Furniture!
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2nd graders enjoying carpet tiles donated by Evan’s Furniture 
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SHADOW TRACKING

The 5th grade Science classes have been learning about shadows and how they are made. They 
learned to track the approximate time of day by shadow tracking.
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TEACHING  
COLLABORATION

Students collaborating as they try to balance nails.  We discussed and identified different supports 
and supporters in our life!

Working Together

We're Better Together!
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CLAVINOVA DONATION

Thank you to Kim Ott for spear-
heading the fundraiser for our 
elementary music department.  
The Clarion Class of 1974 had 
a class reunion this summer and 
each time they get together 
they work to find a cause to 
give back to in Clarion.  This 

year Kim had heard about how 
the elementary Clavinova pi-
ano died the week before our 
spring concerts last year so she 
suggested to her class they 
work to raise money to pur-
chase a new one for Mr. Green-
field and our elementary.  Kim 
made this suggestion because 
music was so important to her, 

her kids and now her grandkids 
during school.  The class took 
on the challenge!  Between 
class members and Kim donat-
ing some of her mom, Lois Har-
ris’ memorial money, they have 
raised $3,000!!!  “Thank you” 
to the Class of 1974 and former 
school employee Lois Harris. A 
NEW Clavinova is on its way!!!!  

Wow! Special Thanks!
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QUIVER

The elementary students celebrated International Dot Day. Students designed their dot on paper 
and brought it to life using the app Quiver!
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SOCRATIC SEMINAR

By Shanice Lloyd

Here is a picture of the 5th grade practicing an activity for our new reading curriculum, a Socratic 
Seminar. 

Something New



Elementary School News
COWBOY CHRONICLES

ROCKIN’ WITH PETE

Students rockin’ in their school shoes as we read Pete the Cat.
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EYE-POPPING WINDOW COVERINGS FOR A PURPOSE!

WOW!!  Check out the new window coverings on the 2nd floor east side of the building.  These 
coverings still allow us to see out, but sure do lessen the sun and the glare which then also keeps out 
some of the heat.  Thank you Sports Graphics for getting these installed before school started!

Woah! Windows
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WHAT’S UP IN THE ART ROOM?

By Kaira Downing

To start off the year, kids got to meet Color Won-
der at our back to school assembly! She helps 
spread beauty across the school world through 
art! She may pop up throughout the year to make 
sure her students are on track! ;)

Kindergarten and 1st grade read the book “The 
Dot” and then they got to “make their mark” on 
our school!  We talked about if they are putting 
their work out into the world for all to see, they 
want to make sure it’s the best they can do.  They 
will have more fun that way too if they just try! 
“Just make a mark and see where it takes you!” 
Each student created a unique dot of their own! 
Display is soon to come! Be looking for it.

2nd - 5th grade had the challenge of making a 
self portrait with limited color choices. I told them 

that once the portraits are all done I will be glu-
ing them to make a giant art piece to hang at our 
school. It will be fun and colorful. Display will be 
up soon.

6th grade is making color wheel mandalas! They 
learned about radial symmetry and radial design. 
They created their unique mandala and are now 
in the process of mixing paint to make tints and 
shades. I can’t wait to see what these will look like 
once done!

7th graders are just finishing their Tiki mugs. This 
is a great lesson because they strengthen their 
clay hand building skills and slab technique. 
They have to do problem solving to think of a 
creative way to meet all of the requirements. 
I was very impressed with this group and how 
may of them challenged themselves! I can’t wait 
to see what these look like glazed. Great work to 
all my students! 
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Getting to Know Each Other
Students and staff will be sharing there “All About Me” displays though their homebase groups this year. 
Below you can see posters and pictures from Steve Haberman and Denise Eekoff.
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Getting to Know Each Other
Below you can see posters and pictures from Pat O’Brien and Jenny Smith.
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Selfie Stations
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Always Improving!
 

 
Re: Description of WIN time 
September 3,  2019 

 
Dear Parents and Guardians:  
 

Here at CGDMS, students in 6th grade will take part in a NEW 25-minute block of time that is called WIN 
time. WIN is an acronym that stands for "What I Need," and this time is now built into our schedule. It is a time set 
aside for teachers to deliver specific instruction targeting the individual needs of each student.  
 

All CGDMS students are screened three times per year in the areas of math and reading. In addition to 
other grade-level assessments and classroom performance, we will use this data to place your child in an area of 
instruction during WIN time that fits exactly "What (he/she) Needs." These groupings are fluid, and classroom 
teachers will collaborate to make adjustments on the placements of their students.  

 
All decisions will be data-driven, and student progress will be monitored and focused on results. Based on 

Iowa Standards, students who are below average in reading or math will be offered instruction based on specific 
skills to close their achievement gap in the given subject area. Students who score in the average range and simply 
need a little extra curriculum support will receive this during their WIN time. Any student who scored in the 
above-average range will be offered instruction to enrich and challenge their learning during WIN time.  

 
Throughout the day, all students will receive their normal minutes of daily instruction in math and English 

Language Arts (ELA). The 25 minutes of WIN time is in addition to the core classroom instruction that takes place 
daily. We have 7 instructors that will all provide a WIN session in 6th grade. All students in 6th grade will go to one 
of the WIN time sessions to receive direct, skill-based instruction based on their individual needs.  

 
As a school, we are very proud of the opportunities that WIN time offers every student in the building. This is 

without question what we will do at CGDMS to support our students’ learning at the highest level. If you have 
specific questions regarding your child’s placement during WIN time, please contact your child’s teacher. For all 
other general questions, please contact the building principal.  WIN time is scheduled to begin on Tuesday, Sept. 3. 
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Stations with Mrs. Slifer
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Tales from the LMC
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Cups Challenge
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Cups Challenge
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Cups Challenge
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Cups Challenge
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Cups Challenge
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Open for Business
COWBOY CAFE 

The Cowboy Cafe is now open for the year in the high school. The hours of operation are 2nd, 4th, 7th, 
& 8th periods. Stop by and say hello to Calista, Zoey, and Kala and get one of our specialty drinks.
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Student Council is Back!
STUDENT COUNCIL  
ELECTIONS

For the 2019-2020 school 
year, the high school is intro-
ducing a new student team 
called the Student Council. 
During the first few weeks of 
school students were able to 
apply and campaign for sever-
al leadership positions on the 
executive board. On Friday, 
September 6th a pep rally 
and campaign speeches took 
place followed by the student 
body voting. The Student 
Council is going to work with 
staff, administration and their 
fellow students to promote 
positive change and be the 
voice of students at the high 
school. Congratulations to the 
following students. 

President -  

Cole Lindaman

Vice President -  

Courtney Harle

Secretary -  

Jaylynn Eddington

Historian -  

Katherine Soenen 

Publicist -  

Amity Johnson 

The Student Council will also 
have 2 delegate representa-
tives from each grade. 

President -  
Cole Lindaman

Vice President - 
Courtney Harle

Secretary -  
Jaylynn Eddington

Historian -  
Katherine Soenen 

Publicist -  
Amity Johnson 
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HIGH SCHOOL MASS MEDIA

By Tessa Yackle

Students in this course are studying how media in-
fluences society in multiple ways. Early in the week, 
students brought current newspapers to explore 
an article, an advertisement, and a comic. Stu-
dents discovered the gist, agenda, and intended 
audience for all three areas. Then, they explored 
a newspaper from World War I (see photos) and 
found the same three items, to discover the differ-
ences in eras and news in those time periods. For 
a final project about newspapers, students created 
their own advertisements and presented the infor-
mation to the class. 
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North Central Pre-All-State Vocal Rehearsal

On Saturday, Sept. 14, the North Central District of Iowa will hold its Pre-All-State vocal 
rehearsal for high school students auditioning for the All-State Chorus this year.  The fol-
lowing CGDHS vocal students plan to participate: Jaylynn Eddington, Katherine Soenen, 
Huston Johnson, and Clinton Miller.  All-State auditions are at the Hampton-Dumont 
High School on Saturday, Oct. 26, beginning at 9:00 a.m.   

Seussical the Musical set for CGDHS on Nov. 1 and 2

What is Seussical?  This is a new musical, based on the works of Dr. Suess, but is isn’t 
just a string of his stories set to music.  It isn’t just one of his stories.  In fact, this is a full-
length musical with a story that weaves together his most famous tales and characters in 
unexpected ways.  The Seuss musical includes hundreds of wonderful characters, crea-
tures, places, and things.  “Seussical” includes elements from at least fifteen Dr. Suess 
books, as well as many of his best-loved and most familiar characters.  Many of these 
characters have never met each other before, but they meet in this musical.  During the 
musical, some characters will fall in love, some will be adventurous, and some will save 
the world.  They will travel anywhere from the Jungle of Nool to McEligott’s Pool to Palm 
Beach.  

Dr. Suess believes in helping a friend, not giving up, and keeping a promise.  He believes 
in the value and dignity of others, working to protect and preserve the sweetness of the 
world, and he believes that peace is the ultimate ideal, among nations and inside every 
heart.  Dr. Seuss also believes in the power of imagination.  You will experience all these 
serious concerns at the heart of “Seussical.” 

Mark your calendars now!  This show is highly appropriate for all ages.  The Clarion-
Goldfield-Dows High School Vocal Music Department is proud to present this musical 
on Friday, Nov. 1 and Saturday, Nov. 2 at 6:00 p.m.  Ticket price is $7 for adults and $5 
for students.  Passes cannot be used for this event. 

Music Department Notes
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HIGH SCHOOL SOCCER CLUB

Pictured above are members on the new CGDHS Soccer Club started at the high school this year. Over 
30 students attended the first informational meeting and over 25 attended the first meeting on the 
field. The club was the idea of our paraeducator, Miriam Meinke.  Bob EnTin, alternative and business 
instructor, assists her along with other volunteers. 

The club has received several donations to help get it started.  The members also plan to work the 
concession stands at the 9th grade home basketball games. The club meets weekly on Wednesdays 
from 3:30 pm until 5:00 pm on the field across the street from the front entrance to the high school.

The club welcomes parents and other members of the general public to volunteer to help or come and 
watch the club on Wednesdays. If you would like to volunteer or have any questions, please contact 
Miriam Meinke at mmeinke@clargold.org.

En la imagen de arriba están los miembros en el nuevo club de fútbol CGDHS comenzó en la escuela 
secundaria este año. Más de 30 estudiantes asistieron a la primera reunión informativa y más de 25 
asistieron a la primera reunión sobre el terreno. El club fue idea de nuestra paraeducadora, Miriam 
Meinke.  Bob EnTin, instructor de Alternativa y Negocios la asiste junto con otros voluntarios.    

El club ha recibido varias donaciones para ayudar a empezar.  Los miembros también planean tra-
bajar la concesión se encuentra en el noveno grado, juegos de baloncesto en casa. El club se reúne 
semanalmente los miércoles desde las 3:30 pm hasta las 5:00 pm en el campo al otro lado de la calle 
desde la entrada principal de la escuela secundaria.   

El club da la bienvenida a los padres y otros miembros del público en general para que se ofrezcan 
como voluntarios para ayudar o venir a ver el club los miércoles. Si desea ser voluntario o tiene alguna 
pregunta, póngase en contacto con Miriam Meinke en mmeinke@clargold.org. 

New! Soccer Club
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August 27, 2019 

Parents and adult fans: The biggest challenge facing high school sports today 
From Karissa Niehoff, executive director of the National Federation of State High School Associations 
and Tom Keating, executive director of the Iowa High School Athletic Association 

Inappropriate adult behaviors at high school athletic events across the country have reached epidemic proportion.  

When more than 2,000 high school athletic directors were asked in a recent national survey what they like least about 
their job, 62.3 percent said it was, “dealing with aggressive parents and adult fans.” 

And the men and women who referee or umpire those contests agree. In fact, almost 60% of new officials registered in 
Iowa in 2016-17 did not return to officiate in 2017-18, and unruly parents are often cited as a major reason why. As a 
result, there is a growing shortage of high school officials here in Iowa, and in baseball, football, track and field, and 
wrestling, the IHSAA is seeing record lows. No officials means no games.  

If you are a parent attending a high school athletic event this fall, you can help by following these six guidelines:  

1. Act your age. You are, after all, an adult. Act in a way that makes your family and school proud. 

2. Don’t live vicariously through your children. High school sports are for them, not you. Your family’s reputation is not 
determined by how well your children perform on the field of play.  

3. Let your children talk to the coach instead of doing it for them. High school athletes learn how to become more 
confident, independent and capable—but only when their parents don’t jump in and solve their problems for them.   

4. Stay in your own lane. No coaching or officiating from the sidelines. Your role is to be a responsible, supportive 
parent, not a coach or official.  

5. Remember: Participating in a high school sport is not about a college scholarship. According to the NCAA, only 
about 2% of all high school athletes are awarded a sports scholarship, and the average total value of that scholarship is 
only around $18,000. 

6. Make sure your children know you love watching them play. Do not critique your child’s performance on the car 
ride home. Participating in high school sports is about character development, learning and having fun—not winning and 
losing.  

Purchasing a ticket to a high school sporting event does not give you the right to be rude, disrespectful, or verbally 
abusive. Cheer loud and be proud, but please also be responsible and considerate as a spectator.  

The future of high school sports in Iowa is dependent on you.  

 

### 

CONTACT 

Tom Keating, executive director, tkeating@iahsaa.org; Chris Cuellar, communications director, ccuellar@iahsaa.org. 
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